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Broadening Opportunities (ACS / Fellowships / TWI)

AC FA50

Officer Career Template
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VTIP = Voluntary Transfer Incentive Program

PCC= Pre-Command Course (Ph1) 

Gain Functional 

Competencies

1st Assignment

CPT/MAJ

2nd Assignment

MAJ

3rd Assignment

MAJ/LTC

4th Assignment

LTC

5th Assignment

LTC/COL

Build Multi-skilled / leadership through 

education, training and experience

Applied acquired leadership / functional 

competencies  in Senior Leadership positions

JMPE II

No two FA50s look alike!

LTC

 Joint (COCOM)

 Army Staff

 Joint Staff

 ACOM / ASCC(CSL)

 TRADOC (CoE)

 Fellowship

ENTERPRISE

Officers Prepared to 

Effectively Operate at 

DA, ACOM, ASCCs 

(CSL), Joint, and 

COCOMS
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 “1 of 1” 
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 TRADOC (CoE) 

 ASCC 

 Army Staff 

 Joint

 ACS / TWI

CPT

 “1of Few”

 ASCC

 CORPS

 Army Staff
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